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Bill Type and Number: Ordinance 2010-762
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: September 28, 2010
Committee(s) of Reference: R, F
Date of Analysis: September 30, 2010
Type of Action: Approval of collective bargaining agreement; request for emergency action.
Bill Summary: The bill approves a collective bargaining agreement between the City and AFSCME Bargaining Units 070, 179, and 011 for the 3-year period (October 1, 2009 through September 30, 2010 – the “2009 Reopener” clause of the 2007-10 contract – and October 1, 2010 through September 30, 2012).  The bill requests emergency action on the agreement on first reading in order to have the contract approved by the start of the fiscal year on October 1, 2010.
Background Information: The primary changes from the current bargaining agreement are a 0% pay change for FY09-10, 2% reduction current in pay for both FY10-11 and 11-12, and a requirement for employees to pay 5% of the cost of their individual health care premium.  The agreement provides for a 2% pay increase effective September 30, 2012 provided that negotiations on a new contract are completed by that time or that an impasse in negotiations is declared by July 1, 2012. The new agreement does not contain re-opener clauses contained in the previous agreement.  It also acknowledges the existence of a City hiring freeze on all non-essential positions through July 1, 2012 and provides that the City and the bargaining unit shall consult at least once every 6 months regarding the necessity of the hiring freeze, and before any vacancy in a job covered by the bargaining unit is externally posted.  The agreement acknowledges that a revised pension plan will be implemented and applicable to newly hired employees as described in the revised plan’s enabling legislation.
Policy Impact Area: Collective bargaining
Fiscal Impact: 
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